
4 Valuable Health Care 
Benefits Beyond Medical 

Contributes to oral health and overall wellness of 
employees and their dependents
Proactive dental care (like regular dental check-ups) can help 
catch problems before they require complex and costly 
treatment.

Is your health benefits portfolio complete? Although medical coverage may be the first item that 
comes to mind when you hear the word “benefits”.... Here are 4 voluntary benefits that should 
also be considered.
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Pays a portion of an employee’s salary if they can no longer 
perform their job

The risk of becoming disabled is greater than one might think. 
Diability coverage can help prepare for risks caused by factors 
like excess body weight, high blood pressure, and tobacco use.

Provides financial protection for employees’ beneficiaries

Employees can add value to their long-term financial plans while 
gaining the peace of mind that their financial responsibilities will 
be met in the event of a tragedy.

Provides eye care benefits for employees and their 
dependents
Signs of disease such as high blood pressure, glaucoma, and 
diabetes may be caught early through routine eye exams which 
may help lower a company’s medical costs in the long term.

Dental Coverage Vision Coverage

Short and Long Term Disability Group Life Insurance


