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It's estimated that small businesses overpay
for health insurance by 29% largely due to
difficulties in comparison shopping.'

Have you ever considered there may be a
more cost-effective option?

Imagine if you could:
e Gain dedicated and ongoing support from an
experienced, licensed insurance agent

e Cost-effectively offer the next generation of benefits
tools to your workforce

e Stay focused on your profitability goals with ongoing
support for the administrative aspects of your policy

At AUTOMATIC DATA PROCESSING INSURANCE
AGENCY, INC.[ADPIA), we not only work one-on-one with
you to help you select the right coverage, but also stand

ready to guide you in complying with evolving healthcare
regulations. With ADPIA:

e Access a range of health insurance offerings, like
medical, dental, vision, disability and life insurance

e Gain guidance from our licensed agents with staying
in compliance with evolving regulatory standards,
like the Affordable Care Act (ACA)

e Rely on our personalized service to help reduce the
day-to-day administrative burdens of healthcare
management like enrollment, renewal and more

Attract and retain top talent.

Our licensed agents work to understand the full scope
of your insurance needs and will match you with plans
that are both affordable for you, and appealing to your
valuable employees.

e | earn about innovative benefit options—such as
Consumer-Driven Health Plans (CDHP's) and
wellness programs

e Count on a dedicated licensed Client Executive* or
Relationship Manager to assist you in creating a
complete benefits strategy

e Give your employees access to ongoing support for
their personal medical needs with access to our
Employee Advocacy Center (EAC).

One partner for payroll & benefits.

As an affiliate of ADP, LLC, we can introduce you to
ADP’s Pay-by-Pay Payment Program. This service
integrates your benefit offerings with your payroll for
simplified management of your insurance premium
deductions.

With ADPIA, you’ll have the
right partner to help keep you
focused on success.

Call us at (855) 237.5335.

insurance.adp.com

See Three Reasons to Change Employee Benefits, SHRM cited on NFIB website: http://www.nfib.com/business-resources/business-resources-item?cmsid=58300

*The client service model may be based on client enrollment size or revenue and is subject to change at any time.

The information contained herein represents the products and services available through only one of the business groups of Automatic Data Processing
Insurance Agency, Inc. [ADPIA). ADPIA services mid and large size clients with various insurance products and services through its other business groups.

Allinsurance products will be offered and sold only through Automatic Data Processing Insurance Agency, Inc., its licensed agents or its licensed insurance
partners; 1 ADP Blvd. Roseland, NJ 07068. CA license #0D04044. Licensed in 50 states. Certain services may not be available in all states. Some of these
services are provided by the carrier partners of Automatic Data Processing Insurance Agency, Inc., and the carrier may charge an additional fee for services.
ADP’s Pay-by-Pay is a payroll enhancement feature of ADP’s payroll processing services. Automatic Data Processing Insurance Agency, Inc. is an affiliate of
ADP, LLC. Clients must be using ADP’s tax filing service to take advantage of the Pay-by-Pay Premium Payment Program.

The information provided herein is general and not intended as tax or legal advice. Should you have questions, you should consult with your tax or legal advi-
sor.The ADP logo, ADP, and ADP Pay-by-Pay are registered trademarks of ADP, LLC. ©2014 ADP, LLC.
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